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WVN DISTRICT  
ASSEMBLY  2025

Summersville Nazarene Campgrounds 

Welcome to the 43rd District Assembly of the West Virginia 
North District Church of the Nazarene.   We welcome both 
delegates and friends to this gathering of our district.  We 
hope that our assembly will be informative and inspira-
tional. 

The Times of the Assembly: 
Friday, August 1st from 8:30 am until adjournment. 

The Voting Area: 
The voting bar will include the two front, center, sections of 
seating area of the sanctuary, assembly offices, counting 
area, and platform. 

Tellers: 

Board of Tellers 
Sadie Croft Kimberly Knight 
Sonny Croft Jeremiah Legg 
Edwina Cummings Laurie Legg 
Kim Davis Sarah McLean 
Emily Delligatti Danielle Powell 
Debbie Dennis Kyla Powell 
Kathy Ferrari Dave Reynolds 
Erin Gatian Sherry Reynolds 
Jon Green Lisa Taylor 
Tiffany Helsel Cheryl Thomas 
Lori Hendrixson Erin Thomas 
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We are honored to welcome Dr. Filimão M. Chambo as 
our General Superintendent in Jurisdiction for today’s 
assembly.

Dr. Filimão (Fili) M. Chambo was elected to the office of 
general superintendent in the Church of the Nazarene in 
June 2017 by its 29th General Assembly, held in Indi-
anapolis, Indiana, USA. He was director of the Africa 
Region at the time of his election, a post he had held 
since 2009. As regional director, Dr. Chambo was re-
sponsible for overseeing the church planting and devel-
opment efforts of the Church of the Nazarene across the 
continent of Africa.
 
Born in Mozambique, Fili grew up in a pastor’s home. 
Both his father and mother served in full-time ministry for 
the Church of the Nazarene. At the age of 17, when God 
called him to full-time ministry, his answer was yes.
 

Fili earned a Diploma in Theology at Seminário Nazareno em Mozambique (SNM) in 1993 and a Bachelor of 
Theology (ThB) at Nazarene Theological College (NTC) in 1997. He was ordained by Dr. Jim Diehl as an el-
der in the Church of the Nazarene in January 2000 on the Gauteng District, South Africa; and later that year 
attained his Masters of Arts (MA) in Biblical Studies from the University of Johannesburg. His Doctor of Liter-
ature and Philosophy in Biblical Studies (PhD) was also earned at the University of Johannesburg and was 
completed in 2009.
 
Before serving in the regional office, Fili's ministry experience included pastoral positions and Christian high-
er education. He served as pastor in South Africa for the Mphagane and Eldorado Park Churches of the Na-
zarene and in Mozambique at Igreja do Nazareno da Matola Cidade. He was an educator at NTC, South 
Africa, and at Seminário Nazareno em Mozambique where he later became president. In 2005 Dr. Chambo 
was named education coordinator for the Africa Region, where he served until his appointment as regional 
director in 2009.
 
Fili is married to Samantha, who is also an ordained elder, and they have two children, a daughter, Tsakani 
Gabriella, and a son, Emanuel.

General Superintendent 

Dr. Filimão Chambo
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Africa Trip
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DISTRICT SUPERINTENDENT 
Rev. Kevin Dennis

Annual Report of the 
 District Superintendent 

West Virginia North District  
Church of the Nazarene

General Superintendent, Dr. Chambo, Mt. Vernon Nazarene University Presi-
dent, Dr. Castleman, President of Nazarene Bible College, Dr. John Bowling, 
West Virginia South DS, Bret Layton, pastors, associates, delegates, and friends 
of this forty-third district assembly of the West Virginia North District Church of 
the Nazarene, I greet you in the strong name of our Lord Jesus Christ.


Grace and peace to you in the name of our risen Lord Jesus Christ. With deep 
gratitude to God and humble appreciation for the faithful service of our pastors, 
leaders, and congregations, I am honored to present this annual report to the 
West Virginia North District Assembly. What a year it has been! We have seen 
growth, new beginnings, increased ministry effectiveness, and the unmistakable 
hand of God guiding us every step of the way.


Spiritual and Numerical Growth 
I want to begin this year’s report by giving God glory for the encouraging signs 
of growth across our district. This year, we saw an increase in both morning 
worship attendance and Sunday School participation district-wide. Our church-
es have leaned into the mission of making Christlike disciples, and that inten-
tional focus is bearing fruit. There is no greater joy than to know that lives are 
being transformed by the gospel and that more people are gathering to worship, 
learn, and serve together in the name of Jesus.
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We also rejoice in the fact that we welcomed more new 
Nazarenes this year than last. These new members repre-
sent stories of grace, transformation, and new beginnings. 
They are the reason we do what we do—and we thank God 
for each soul added to His Church.


Stewardship and Financial Health 
One of the remarkable marks of this past year has been the 
unprecedented increase in our district’s total giving for all 
purposes. Through your generosity, sacrificial giving, and 
commitment to the Kingdom, our district has seen signif-
cant financial growth. Even amid economic challenges, our 
churches gave faithfully, and it is clear that God is multiply-
ing these gifts for Kingdom impact.


In fact, all budget payment areas showed significant in-
creases over last year.  This faithful stewardship has 
strengthened our ability to support global missions, district 
operations, compassionate ministries, our regional college 
and even our pastoral pensions program. WVN met and 
exceeded our World Evangelism Fund goal, reaching 
108.7% for Missions!  In a year when twelve of our church-
es went through pastoral transition, this is a remarkable 
achievement of generosity.  Thank you, pastors and church 
boards, for leading your congregations with vision and 
Godly stewardship. Your commitment to fiscal faithfulness 
has not gone unnoticed, and it is deeply appreciated.


Camps and New Ministry Initiatives 
We continue to believe that camp ministry is one of the 
most effective ways to reach the next generation with the 
gospel. This year, all of our youth camps experienced sig-
nificant increases in attendance. There is an unmistakable 
hunger among our youth for connection, purpose, and spir-
itual growth—and our camps are meeting that need with 
excellence.  


Countless numbers of our students found Christ in His sav-
ing grace and many others have discovered a life of Holi-
ness in sanctification.  I’ve also had the joy of hearing tes-
timonies of God’s call to ministry from several of our youth 
and young adults this year.  To God be the Glory.


We’ve just concluded another dynamic season of camp 
meeting where lives were changed, spirits were renewed, 
and new souls were brought in to the Family of God.  We 
thank you for your faithful support of camp through partici-
pation and sacrificial giving.


In addition to our established camps, we’re excited to have 
launched two new ministry weekends this year: a special 
needs camp, providing a loving and inclusive environment 
for campers with varying abilities, and a College and Career 
Retreat, offering connection and discipleship to young 
adults navigating the early years of adult life. Both events 
were well-received and are already being planned for next 
year with growing anticipation.


We also close the fiscal year at West Virginia Nazarene 
Camp with a word of praise: all of our bills are paid, and we 
carry no debt. This is no small feat, and it is a reflection of 
your generosity in our camp offerings,  greater attendance 
in our youth and children’s camps, and the hard work of 
our camp leadership, and the provision of our faithful God. 


Church Planting and Compassionate Ministry 
It was a joy to be a part of a very special moment in our 
district’s history on June 29, 2025,—the official organiza-
tion and signing of charter members for our newest Na-
zarene Church: Greater Vision Church in the Parkersburg 
area.  At our last assembly we announced the vision for this 
new ministry.  Under the capable leadership of Rev. Jeff 
Edman, this church has already begun making an impact in 
its community. We are excited to watch Greater Vision grow 
and reach people with the hope of Christ.


Another dream long in the making became a reality this 
year with the opening of Compassion Central—a transi-
tional living facility for individuals coming out of addiction 
and rehabilitation. Rev. George Boyle has led this ministry 
with vision, humility, and passion. This year, Compassion 
Central welcomed its first four residents—a tangible re-
minder that God is still in the business of redemption and 
restoration.
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Celebrating Local Church Achievement 
This year, we also celebrate our Mountaineer Merit Award-
winning church, which led the district with a 68% increase 
in morning worship attendance over the previous year. This 
incredible growth is a testimony to what God can do when 
a church commits to reaching its community with compas-
sion, creativity, and conviction.


Equipping Our Pastors 
Looking to the year ahead, we are 
eager to continue investing in our 
pastors and ministry leaders. Pas-
toral Development and Continued 
Education are critically important 
in a changing ministry environ-
ment.  In addition to our ongoing 
events such as Ministers and 
Mates Retreat, Pastor’s Camp, 
Team Days, and Exponential, we 
are excited to introduce a new opportunity for ongoing pas-
toral development. 


It’s a challenge to find Pastoral continued education for our 
leaders in rural and smaller communities.  PALCON and 
M25 often fail to provide training for these vital mission ar-
eas. Through a partnership with Dirt Roads Network, our 
pastors will now be able to participate in a learning group 
designed specifically for ministry to 
our communities. A Representative 
from DRN will be with us later today 
and available throughout the con-
ventions tomorrow to share more 
about how we can partner together 
to strengthen pastoral leadership 
across our district.


Words of Appreciation 
As we reflect on the year behind us 
and look ahead to the year to come, 
I want to pause and offer my heart-
felt thanks to the many people who 
serve behind the scenes to make 
our district ministry possible:


To our District Advisory Board, thank 
you for your wisdom, steady coun-
sel, and prayerful leadership.  You’ve 
been gracious and helpful to me not 
only while caring for the business of 
our district, but also as a spiritual 
support team.  It’s been a joy to 
work with this team of dedicated, 
spiritual leaders and advisors.  I’m 
privileged to call you my friends.


To our District Board of Ministry, thank you for investing in 
the development and credentialing of our ministers! Your 
careful encouragement while developing new pastoral 
leaders is extremely important in an age when finding pas-
tors can be difficult.  We’re praying for you as you mentor 
them through the process of ministry preparation.


To our Home Missions Strategy Team, thank you for your 
vision and tireless work in church planting and revitaliza-
tion.  By investing in new ministries, we’re planting seed for 
the future of WVN.  The direction we shared in our spring 
meeting will bring an amazing new day for our district 
team.


To our Department Heads, thank you for leading each of 
your ministries with excellence and creativity.  Matt Croft 
has given our NYI a clear missional direction for leading our 
youth in finding their place of ministry in the church.   John 
Witmer continues to fan the passionate flame of missions 
across the district.  Our churches are truly missions mind-
ed.  Stephen Zirkle is giving us a fresh perspective on dis-
cipleship ministries at a critical time in the cycle of resur-
gence.  I look forward to hearing the reports of our depart-
ments tomorrow during our Mosaic Convention.


To our District Secretary, Andy Newman, thank you for your 
attention to detail and your faithful service.  Much of what 
takes place today is due to our District Secretary’s hard 
work and preparation.  I’m grateful for his skilled planning 
for our Assembly as well as his oversight of records 
through the year.


We extend our deepest gratitude to our District Treasurer, 
Connie Tomshack, whose unwavering dedication, financial 

expertise, and diligent oversight 
have been instrumental in guiding 
us through another successful year. 
Her commitment to transparency, 
accountability, and strategic stew-
ardship has ensured the continued 
stability of our finances. We are pro-
foundly thankful for the time and 
care Connie brings to this vital role.


A special note of thanks goes to our 
Office Administrator, Rev. Chris 
Robinson.  Thank you for managing 
the day-to-day operations of our 
district office and ministry, with 
care, efficiency, and professional-
ism. Your response time, quality of 
service, and heart for ministry are 
deeply appreciated by all who work 
with you.  


In my regular visits to churches, 
local board members and pastors 
often comment on how helpful and 
supportive Chris has been in caring 
for the details of district reporting, 
questions that arise, and even as-
sistance with Manual issues that 

local congregations face.   We’re grateful for Chris and his 
ongoing ministry on the district.


I’m grateful also for a supportive and loving family.   Jared 
and Christina, along with our two grandchildren, Ruth and 
Elsie, are faithfully serving the Kingdom of God and in-
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volved in their church ministries.  We don’t get to see them 
nearly enough, but it’s a joy to know they are followers of 
Jesus and connected to a loving church community.


My wife Deb is teaching in a local public high school in re-
cent years.  Since moving to East Fairmont, she now 
seems to know every family in our neighborhood and many 
students who attend our youth camps.  I’m blessed by her 
steady presence every day.  Her unwavering support and 
encouragement have been a quiet yet power-
ful force behind the scenes by understanding 
the challenges of district ministry.  She plays a 
pivotal role in sustaining my ability to travel 
across our great state for the work of the 
church. I’m grateful for the grace and spirit 
she brings to our extended district family.


This has been a unique Year! 
Deb and I want to thank all of you for the way 
you supported us in our missions and ministry 
trip to Africa.   It was truly an experience of a 
lifetime as we en-
joyed building new 
relationships with 
District Superinten-
dents, Field Coordi-
nators and Pastors 
from several nations 
in Africa.


Our trip included 
training and 

Intercultural experi-
ences as we heard 
from these coordina-
tors and leaders that 
we now know as 
friends and extended 
family of Nazarenes. Thank you, Dr. Chambo, for having the 
vision and desire to bring our nations together.  I  know 
Deb and I are richer for having experienced the ministry of 
the church in Africa.


Conclusion 
Church family, this has been a year of forward movement.  
We’ve been reminded that our best days are still ahead. 

From new believers to new ministries, from increased 
attendance to increased giving, from spiritual renewal 
to strategic development, God has been faithful—and 
you have been obedient to his divine call.


Let me offer this passage of scripture to you as we 
consider venturing out into a new year for the work of 
the kingdom.  I’m sharing it with you not just because 
John Witmer told me to in his sermon at Camp Meet-
ing or because I wasn’t done with this section of my 
report when he spoke at camp.   I’m finishing with this 
passage because it’s so deeply true and encouraging 
to our pastors, churches, district ministries, lay leaders 
and those who attend our churches so faithfully.


In 1 Chronicles 28:20, we hear the commissioning 
words of King David to his son Solomon.  Let them be 
a challenge to us as we go back to our communities 
and return to the work God has placed before us.  


“Be strong and courageous, and do the work. Do not 
be afraid or discouraged, for the Lord God, my God, is 
with you. He will not fail you or forsake you until all the 
work for the service of the temple of the Lord is fin-
ished.” (NIV) 

As we move forward together into this next 
season of ministry, may we do so with hearts 
full of faith, hands ready to serve, and eyes 
fixed on Jesus. May we continue to make 
Christlike disciples in the nations, beginning 
right here in West Virginia North.


Thank you for the privilege of serving along-
side you.  Let’s be strong and courageous as 

we do the work of the kingdom in 2025-2026.


With joy in Christ,

Dr. Kevin Dennis, District Superintendent
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West Virginia North District  Core Values
WE ARE: CHRISTIAN 
As such, we are committed to the glory of the Triune God.

‣ Therefore we love him absolutely, worship him sincerely and seek passionately to complete the work he has given.

‣ Therefore we are a part of the family of believers.


As such, we are committed to The Authority of the Bible

‣ Therefore we adhere to our doctrinal statement as a summary of key truths from the Bible that we agree on as a family of churches.

‣ Therefore we affirm the ministries of preaching and teaching in order to understand and apply the Bible to our faith and practice.


As such, we are committed to The Church

‣ Therefore we love the Church universal and seek to plant and nurture healthy, transformational local churches as the means of building 

Christ’s kingdom and nurturing individual Christians.

‣ Therefore we minister on the basis of spiritual giftedness as essential to divine power and effectiveness.

‣ Therefore we encourage dynamic creativity resulting in diverse congregational composition, language and organizational structures in 

order to fulfill Christ’s desire to reach all people.


WE ARE: HOLINESS 
As such, we are committed to Christ-centered Living

‣ Therefore we lead believers into the fullness of the Spirit and faith in the all-sufficient Christ for healing and power to live holy lives of 

service.


As such, we are committed to Social Responsibility

‣ Therefore we uphold biblical justice.

‣ Therefore we minister to the poor and oppressed as ministry to Jesus himself.

‣ Therefore we encourage and strengthen marriages and families.


As such, we are committed to Stewardship

‣ Therefore we view all our resources and possessions as God-owned and use them with integrity and accountability. 

‣ Therefore we embrace faithfulness and sacrifice in the advance of Christ’s kingdom.


As such, we are committed to Prayer

‣ Therefore we do nothing until we pray.


WE ARE: MISSIONAL 
As such, we are committed to Lost People

‣ Therefore we allocate a disproportionately large amount of energy and resources to reaching lost people, discipling them to maturity in, 

and devotion to, Christ.


As such, we are committed to World Wide Missions

‣ Therefore we give priority to world evangelization.

‣ Therefore we give priority in our missionary activity to evangelizing those people who have had the least opportunity to hear the gospel, 

thus expediting the return of Christ.


As such, we are committed to Leadership

‣ Therefore we intentionally identify and train godly leaders.

‣ Therefore we affirm and empower our pastors; other credentialed workers and lay leaders, esteeming them highly.


As such, we are committed to Strategic Cooperation

‣ Therefore we serve each other with humility and compassion.

‣ Therefore we create strategies, structures and policies that enhance local initiative and maximize cooperation in the accomplishment of 

our purpose.
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ADVISORY BOARD
The District Advisory Board (DAB) of West Virginia North 
met at the appointed meetings by the district superinten-
dent. We had meetings in person at the district office as 
well as electronically  by ZOOM as needed.   We, as a 
board, provided counsel, support and held our DS ac-
countable.


As the advisory board, we reported the following actions 
and recommendations:


DAB - FINANCES: 

A.	 From the beginning of  the year, our financial picture  
has been good with all expenditures within our operating 
budget for the year.


B.	 Funds were approved to support our District Superin-
tendent’s trip to Africa as a part of the MVNU Field Mis-
sions Trip.


C.	 Initial investment support was approved and allotted 
to the Greater Vision NewStart and Compassion Central 
from designated funds.


DAB - PROPERTIES: 

A. 	Property of our former Dille Church was sold with re-
maining funds placed in our Home Missions accounts.


B. 	Summersville Camp Ground.   Thanks to all who par-
ticipated in our annual work week.  Our Superintendent 
and camp manager, Rick Reese, will be moving forward 
with updated and revised regulations.


DAB - CLERGY: 

A.	 Financial support was provided for clergy who partic-
ipated in M25, to offset their expense.


B.	 TEAM Days and Continue Education events were 
held.


C.	 Pastoral events included 9 attending Exponential 
2025 


D.	 Rev. Stephen Zirkle was approved as our district NDI 
chairperson following the resignation of Rev. Christy 
Johnson.


E.	 Clergy transfers were appropriately processed and 
forwarded to our Board of Ministry for their annual report.


DAB - ACTIONS: 

A. Colliers COTN was officially disorganized by unani-
mous vote of the District Advisory Board.   


B.  Property of our former is pending final sale. 


The recorded minutes of all Dis-
trict Advisory Board meetings are 
on file at the district office


Respectfully submitted, 

ANGEL GREEN, Secretary 


Charter Members of
Greater Vision Church of the Nazarene
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BOARD OF MINISTRY REPORT
Partial Report #1 

We, your District Board of Ministry submit the following report.  We recommend that the following transfers be received – 
Elders: Stephen K. Zirkle from Pittsburgh District


We recommend that the following transfers be released – Elders: Earl C. Shorr to Mid-South District, David H. Shirer to 
East Tennessee District


We recommend that the following individuals be elected to Elder’s Orders in the Church of the Nazarene: Richard P. 
Clark, Sydney Stoneking


We recommend that the following individuals be granted recognition of Elder’s Orders into the Church of the Nazarene: 
Brenda J. Berry from the Church of God Anderson, Jeffrey D. Berry from the Church of God Anderson


We recommend that the following be granted a renewal of their District Minister’s License: Richard P. Clark, Michael E. 
Dickenson, Jonathan T. Douglas, Melody L. Houston, Catelynn D. Ketchum, Reginald M. Parks, Ronald L. Perry, II, 
Richard L. Stillwell, Sydney Stoneking, Regina M. VanCamp


We recommend that the following be granted a District Minister’s License: Lillian J. Croft, Jeda J. Miller, Heidi M. Ride-
nour, Kennedy S. Travis, Nathan M. Whitman


We recommend the following be granted Retirement Status – Deaconess: RA; Martina L. Cartwright


We recommend the following be removed from the Roll of Elders being promoted to the Church Triumphant: Jesse L. 
Keenan, Daniel B. Kunselman


 


Partial Report No. 2 

The District Board of Ministry commends every student who has made progress this year toward the successful comple-
tion of the educational requirements for ordination in the Church of the Nazarene.   We especially commend those who 
have graduated from the course of study.   We encourage all students to diligently work on completing these require-
ments in a timely manner.   A call to ministry is a call to prepare.   We, your District Board of Ministry, are pleased to rec-
ommend the following: 


Graduated: Richard P. Clark, Melody L. Houston, Ron L. Perry II, Ricard L. Stillwell, Sydney Stoneking

Continued in 4th Level: Catelynn D. Ketchum

Placed in 4th Level: Kennedy S. Travis, Nathan M. Whitman

Continued in 3rd Level: Michael E. Dickenson, Reginald M. Parks

Continued in 2nd Level: Regina M. VanCamp

Placed in 2nd Level: Jonathan T. Douglas, Heidi M. Ridenhour

Placed in 1st Level: P. Sean Coberly, Lillian J. Croft, Isaiah M. Ferrell, Brent A. Kimball, Ron McGee, Jeda J. Miller, 
Samuel Mockbee

Removed from the Course of Study: Kendra L. Radcliffe, Noah M. Wineberg

 


Partial Report No. 3 

We recommend the following to be approved as District Appointments: Wayde Hunt (Elizabeth), Richard P. Clark (Ferry 
Glen), William A. Helsel, Jr. (Follansbee), Jeffery L. Edman (Greater Vision), James T. Turner (Mountain View), Jonathan T. 
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NOMINATING 
COMMITTEE
The West Virginia North District Nominating Committee 
met on May 17, 2025 at 10:00 a.m. at the WVN District 
Office.  We present the following nominees for district 
office to be elected by ballot, recommending a plurality 
vote of the assembly.


District Advisory Board  
(one clergy to be elected for a four-year term), 

Brenda Berry, Brian Detrick, Gary Smith

(one lay member to be elected for a four-year term), 

Sarah (Phipps) Hart, James Hinzman, Greg Rugado


District Ministerial Credentials Board  
(two to be elected for a four-year term), 

Hannah Cashdollar, Mike Delligatti, Bob Henderson, 
Christy Johnson, Patrick McGue, Kris Powell


WV Nazarene Camp Board 
(one to be elected for a two-year term on a yes/no 
ballot), 

Eric Reese


We present the following to be elected by acclamation 
vote:


District Trustees and District Board of Properties

District Superintendent and District Advisory Board.


Home Missions Strategy Committee 
J. Kevin Dennis (26), Michael Delligatti, Jeff Edman, Jeff 
Haught, Luke McLean, Tom Messenger, John Miller, Eric 
Reese, Gary Smith


District Board of Ministerial Studies  
Johnny Briles, Michael Delligatti, Douglas Hendrixson, 
Kris Powell.


District Court of Appeals  
J. Kevin Dennis (26), Tim Bess (E), Keith Hostutler (E), 
Carlene Heaney (L), Jim Davis (L).


Respectfully Submitted,

Karen Keener, Secretary  


J. KEVIN DENNIS, Chairman

Douglas (One Church), Michael E. Dickenson (Philippi), Mark A. Simpson (Valley View), Johnny P. Williams (Weaver), 
Sonny Croft (Wheeling Mar-Win).


We recommend the following be granted SPC (Special Service/Interdenominational) Status: Michael S. Adams, Jerald 
A. Cunningham, Jerry L. Dooley, Jr., Shane K. Hostutler, Lynn R. Keener, Foster G. Williams, Jr


We acknowledge the following Local Licenses have been granted: P. Sean Coberly (Elkins), Isaiah M. Ferrell (Fairmont 
First), Jesse Hale (Kingwood), Sandy Kisamore (Parsons), Hannah Kratzer (Broadway), Samuel Mockbee (Wellsburg), 
Jody Ross (Pierpoint), Sarah M. Roy (Elkins), and Rex Schirm 
(Moundsville)


Respectfully submitted,

JOHNNY J. BRILES, Studies Secretary

W. DOUGLAS HENDRIXSON, Studies Chairman

ANDREW S. NEWMAN, District Secretary
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Brenda Berry
Associate Pastor
New Cumberland

Hannah Cashdollar
Associate Pastor
Weirton

Michael Delligatti
Pastor
Grafton Parkview

Brian Detrick
Pastor
Kingwood

Sarah Hart
Doctor of Audiology
Pierpont

Bob Henderson
Pastor
Sistersville

James Hinzman
HR Specialist
Ravenswood

Christy Johnson
Associate Pastor
Morgantown Pierpont

Patrick McGue II
Pastor
Paden City

Kris Powell
Pastor
Ripley

Eric Reese
Contractor
Pierpont

Greg Rugado
Business Owner
Chester

Gary Smith
Pastor
Clarksburg

NOMINEE PROFILES
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NDI  Rev. Stephen Zirkle
Dear District Superintendent Kevin Dennis and the West Virginia North District,


This is my first annual report to the West Virginia North District. As a newcomer to NDI leadership, there are 5 values NDI 
promotes as we seek to disciple others. The first (and foremost) value is FERVENT PRAYER. We as disciples seek to 
converse with God and be influenced by the Spirit. The second value is COMPASSIONATE OUTREACH. Compassionate 
outreach moves us to share what we have learned through prayer and other ways we have experienced God’s presence 
in our lives. As a district, we look forward to opportunities to equip the local church to learn to be sensitive to meeting the 
needs of others and sharing how God has influenced us. A third value is COMPREHENSIVE BIBLICAL LEARNING. As 
we develop in our discipleship, the Word of God mentally, emotionally, and spiritually influences us to be more like Jesus. 
We have more to share with others. “For the word of God is living and active. Sharper than any double-edged sword…” 
(Hebrews 4:12). The fourth value is INTENTIONAL MENTORING AND EQUIPPING. This value encourages us to be am-
bassadors or representatives to others with what we have learned from prayer, compassionate outreach, and Bible learn-
ing. Personal time and energy are required as we plant, water, and watch with a hope of ways God will use us in his plan 
for the harvest field. In mentorship and equipping, we provide words of encouragement and spiritual warning to guard 
those under our care against temptations and trials. The fifth value is AUTHENTIC RELATIONSHIPS. As we develop 
Christian character through the power of the Spirit, we make sincere attempts to express to others the activity of the 
Spirit in our lives. We are God’s ambassadors, and we must be vigilant to remain spiritually authentic in all our relation-
ships.


As we move forward into the next year on our district, it is my prayer that we develop these values and equip the local 
church with methods and ideas to strengthen discipleship. Jesus came to earth to reveal the loving heart of God and in-
vite people to live in personal relationship with him. He came to die on the cross for the sins of humanity. He rose from 
the dead to validate everything he said and did in his earthly ministry. But he did not undertake this grand divine mission 
by himself. Jesus invited men and women to follow him, be discipled by him, and share him with the world when he re-
turned to his Father. 


Disciple-making is educating and training God’s people for kingdom living through a directed course of Bible study and 
an incarnational demonstration of his truth in the context of an intentional relationship. Disciples were individuals commit-
ted to a particular person to learn that person’s teaching or way of life and then to follow a particular pattern of life, 
whether by living in a certain way, passing on the teaching to others, or engaging in political or religious activities. Jesus’ 
first disciples learned about life from the experience of hard work and discipline. They learned from success and failure. 
They learned from interacting in family relationships. They learned from the hard knocks of life. Jesus invited his first dis-
ciples to learn from him through on-the-job training. 


He still invites disciples to learn from him in this manner today. He invites us to join him in God’s mission to the world—
partners with Jesus. This is not a generic call; the call is personal. Like the first disciples, we are sent out to “fish for peo-
ple” (Matthew 4:19). I think that D.L. Moody summed it up well this way: “It is better to train ten people than to do the 
work of ten people. But it is harder.” The truth is, disciple-making is hard, costly work and, generally speaking, we do not 
want to give ourselves to the process of disciple-making. The first disciples responded, “at once” (Matt. 4:20) and “im-
mediately” (4: 22), without lingering contemplation, procrastination, second-guessing, or turning back. Jesus’s call for a 
response from his disciples has not changed today. What he required of his first disciples; he requires of us as well. In the 
book, A People of Grace, author Sam Barber offers important definitions for “disciple” and “discipleship.” Barber says, “A 
disciple responds to God’s prevenient grace by accepting the 
offer of saving grace. A disciple becomes aware of and then ac-
cepts God’s offer of sanctifying grace and grows in Christlike-
ness because of God’s sustaining grace. Then a disciple takes up 
the mission of God to join with God in helping someone else 
along his or her journey of grace. A disciple is a person of grace. 
We call the process of growing in our relationship with God and 
inviting others along with us in the journey of grace discipleship.” 
Jesus may not ask you to quit your job or forsake family respon-
sibilities. However, he will ask you to realign your priorities in life 
to seek God’s kingdom first and maintain a primary citizenship in 
heaven as you live and work for him on earth. Jesus says, “Fol-
low Me”, so that he can fashion you, chipping away everything 
that is not needed, to develop you into a “fisher of men.”


CHECK OUT OUR NEW WEBSITE -- https://wvnndi.org  


Respectfully Submitted, Stephen Zirkle

https://wvnndi.org
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PASTOR’S CAMP 2025
OCTOBER 7-9
Fellowship, recreation, worship,
prayer, and more at Summersville 
Nazarene Campgrounds 

Clergy Events

FALL TEAM DAY
NOVEMBER 15
“Best Practices”
Discussion and Forum Day

MINISTERS & MATES CHRISTMAS
DECEMBER 13
Dinner fellowship for our district family of 
clergy and spouses

MINISTERS & MATES RETREAT
JANUARY 30 - FEBRUARY 1
Annual Retreat setting for our district clergy 
with special guest, Dr. Michael Palmer

EXPONENTIAL 2026
MARCH 16-19
A Growing Community Of Leaders Committed 
To Accelerating The Multiplication Of Healthy, 
Reproducing Faith Communities
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Pastoral Development Opportunity Dirt Roads Network

Nazarene Bible College Support our Students
By partnering with NBC and supporting the college through your annual offerings, students from our district 
receive a discount tuition rate of 50%.   Please remember to add NBC to your budget or take a love offering 
for the college each year.  Your faithful support of NBC will help us continue being a covenant partner district.  

At Dirt Roads Network we believe that rural America is a mission 
field.  As a mission field, small towns and villages across America 
need missionaries-people who are called to serve and share the 
gospel.  As missionaries, we believe it is vital for us to know and un-
derstand the community and accommodate the specific needs of 
each community-ministering to the members in ways that reach them 
where they are. 

“Jesus taught in cities and villages caring for the people and having 
compassion on them, because they were harassed and helpless, like 
sheep without a shepherd. Then he said to his disciples, ‘The harvest 
is plentiful but the workers are few. Ask the Lord of the harvest, there-
fore, to send out workers into his harvest field.’” (Matthew 9:35-38).   

West Virginia North has partnered with DNR to provide a cohort of 
ministry relationships specifically designed for rural and small town 
ministry.  Our pastors are invited to speak with Jonathan Hall during our 
conventions about the possibility of participating.

The MISSION of DNR:   Establish a network of rural & small town, disciple-
making, life-giving, transformational church plants throughout the country.
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Financial Statistics ASSIGNED

APPORTIONMENT  (APR)

AMOUNT 

PAID

% PAID +/- OVER LAST 
YEAR

World Evangelism Fund $305,787 $332,519 (FTM) 108.7% (FTM)

5.5% GOAL

+$24,977

District Ministries Fund $333,586 $328,788 (WVN) 98.6% (WVN)

6% GOAL

+$25,069

Education Fund $138,994 $128,403 (WVN) 92.4% (WVN)

2.5% GOAL

+$20,300

Nazarene Benefits USA $111,195 $112,921 (FTM) 101.6% (APR) 

2% GOAL

+156


Worship & Attendance
 2017 2018 2019 2020 2021 2022 2023 2024 2025

S. S. Enrollment 5,816 5,577 5,419 5,443 4,494 4,069 4,255 4,089 3,701
S. S. Attendance 2,517 2,695 2,551 2,611 2,141 1,671 2,174 1,956 2,092
Morning Worship (in house) 3,347 3,272 3,286 3,070 2,695 2,433 2,516 2,604 2,658
Church Membership 5,343 5,229 5,267 5,241 5,105 5,044 4,920 4,599 4,486
New Nazarenes 93 126 155 72 45 116 110 110 150
Organized Churches 50 50 49 49 49 48 48 46 45

Raised for All Purposes   $6,005,931 (FTM)    $6,119,556 (APR)
Churches paying WEF in full    32 (FTM)  same as last year  
Churches paying all budgets in full    26 (APR)  +1 from last year

( APR-Annual Pastor’s Report    FTM-Funding The Mission    WVN-WVNorth Reporting  )

FOR THE RECORD
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2025-2026
CALENDAR

AUGUST 2025 
	 8-10	 Lay Retreat

	 16	 DAB Orientation Meeting

	 23	 Dirt Roads Network Orientation


SEPTEMBER 2025 
	 2-5	 USA Canada District Superintendents

	 13	 NYI Quiz (Wellsburg)

	 27	 Improve Your Serve  NDI


OCTOBER 2025 
	 7-9	 Pastor’s Camp

	 11	 NYI Quiz (Mannington)

	 18	 Fall Mosaic Meeting (Departments)

	 27-31	 Fall Work Week at Camp


NOVEMBER 2025 
	 1	 Camp Board Meeting

	 6-7	 MVNU  Board of Trustees

	 8	 NYI Quiz (Ravenswood)

	 8	 Children’s Quiz (Blueville)

	 15	 TEAM DAY - Best Practices


DECEMBER 2025

	 13	 Minister and Mates Christmas Event	 

	 13	 NYI Quiz (Weirton)


JANUARY 2026 
	 2-3	 District Leadership Development 

	 10	 NYI Quiz (Pierpont)

	 17	 Children’s Quiz (Broadway)

	 30-Feb 1   Ministers & Mates Retreat


FEBRUARY 2026 
	 6-10	 General Church Leadership Mtgs. (DS)

	 14-16	 Clergy Kids Retreat

	 14	 NYI Quiz (Chester)

	 20-21	 Board of Ministry 


MARCH 2026 
	 7	 Children’s Quiz (Broadway)

	 12-13	 MVNU Board of Trustees

	 13-14	 NYI Quiz (Fairmont)

	 16-19	 EXPONENTIAL 2026

	 21	 Children’s District Quiz (Pierpont)

	 14-15	 MVNU Women’s Conference

	 28	 District Blast

	 29	 Palm Sunday

	 

APRIL 2026 
	 5	 EASTER

	 11	 Camp Board Meeting

	 22-23	 NBC Board of Trustees

	 25	 Spring Mosaic Meeting

	 

MAY 2026 
	 4-8	 Work Week At Camp

	 14-16	 Field Quiz

	 16 	 Nominating Committee

	 30	 MVNU Children’s Quiz


JUNE 2026  
	 3-6	 MVNU Field BLAST

	 7-12	 Primary Camp

	 11	 Calendar / Finance Committee

	 12-14	 Special Needs Camp

	 15-19	 Middle School Camp

	 22–26   Senior High Camp

	 30 - July 7    NYC Salt Lake City


JULY 2026 
	 12-19	 Family Camp (Campmeeting)	 

	 31	 District Assembly

	 31	 Ordination Service


AUGUST 2026  
	 1	 District Conventions


Please check with the district website for updated information 
on the district calendar.  You can also use the direct QR code 
to the left, to go directly to the district online calendar.
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Where to send
DONATIONS

District Concerns:
Budgets

6% Unified District Budget
2.5% MVNU Budget
NewStart / Home Missions giving

WV North District
P.O. Box 2029
Fairmont, WV 26555

General Church Concerns:
5.5% World Evangelism Fund
2% Nazarene Benefits USA (P&B)
American Bible Society
Alabaster and Approved Specials
Distinguished Service Awards
Medical Plan / Memorial Roll
World Missions Broadcast

General Treasury Services
17001 Prairie Star Parkway
Lenexa, KS  66220-7900

Attn: Donor Services

NMI Treasurer (District Concerns)
District NMI Approved Specials
NMI Children’s Project
Kingdom Builders
LINKS Money

Kent Stamm
302 Monongahela Ave.
Westover, WV 26501

NYI Treasurer Rev. Bob Henderson
812 Wells St.
Sistersville WV 26175

NDI Treasurer Sue Gibbs
28 Terra Rosa 
Washington, WV  26181

Camp Lot Leases
Cabin Lot Leases
Room Fees
Utilities

David Koontz
104 Happy Hollow Rd.
Sissonville, WV 25320

Camp Operational Funds
Special Projects
Camp Future Fund

Adam Carr
706 Overlook Dr.
Hurricane, WV 25526
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FINANCE 
COMMITTEE

The stewardship of the local church is a very sacred responsibility that requires administration. As a part of denom-
inational organization, the local church then must embrace the total program of the Church of the Nazarene.


Just as an individual is instructed by the Word to tithe his resources, so a local church should set aside a portion of 
its income to share with others.


Each pastor and church board should make adequate plans to underwrite their commitments to others in full. The 
underwriting of our commitment to others is further defined as the local church's giving to support the ministry of 
the worldwide church on a District and General level and to also support the efforts of MVNU to provide Christian 
educational opportunity for our constituency.


We recommend that 100% payment of ministry funds (budgets) be the goal of every church. To achieve this will 
require careful planning and constant monitoring of the church's financial resources. Therefore, we, your Commit-
tee on Finance, submit the following recommendations:


1. That in accordance with the General Church formula, the base for the calculation for all local church budgets be 
total money raised for all purposes less 10% giving (WEF, Alabaster, other defined 10% giving areas).


2. That we support the West Virginia Camp program and pay a budget of $27,000 to help finance the Summersville 
Nazarene Camp program.   That each local church and its members be encouraged to also support the Camp 
through love offerings or other means.  (i.e. wills, annuities, trusts)


3. That, in keeping the mission "to make Christlike disciples in the nations" in the forefront, the district finance 
committee recommends a budget allocation formula for the 2025-2026 church year.   The 16 percent formula is 
based on current-year income.


	 The formula includes the following:

	 	 District Unified Mission	 6.0%

	 	 World Evangelism Fund (WEF)	 5.5%

	 	 NBUSA (P&B) Fund 	 2.0%

	 	 Education 	 2.5%

	 	 Total (“Unified Fund”)	 16.0%


4. That each church shall establish a projected yearly budget in June or July, in accordance with the Manual, and a 
copy be sent to the district office before August 31.


5. That the District Unified Fund, World Evangelism Fund, College Fund, and Pensions and Benefits Fund be paid 
on a monthly basis, beginning on June 1, so that all funds may be in the hands of the proper treasurer by May 31 of 
the assembly year.


6. That all district and educational ministry funds be sent directly to the district office, West Virginia North District 
Church of the Nazarene, P.O. Box 2029, Fairmont, WV 26555-2029. That WEF, approved specials, and P&B min-
istry funds be sent directly to the Global Treasury Services, P.O. Box 843116, Kansas City, MO 64184-3116.
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7. That the NewStart churches' District Unified Fund be assigned on the following formula, after organizational 
date:


	 	 First Full Year - 25 percent of the Unified Fund

	 	 Second Full Year - 50 percent of the Unified Fund

	 	 Third Full Year - 75 percent of the Unified Fund

	 	 Fourth Full Year - 100 percent of the Unified Fund


8. That we encourage the established churches to give prayerful support in finances and personnel to NewStart 
churches.


9. That we encourage personal solicitation in the areas of special gifts, wills, scholarships, and annuities. That we 
continue to invite representatives to the churches of our district for informative and inspirational services.


10. That we encourage churches with students at MVNU to participate in a scholarship program for their stu-
dents in keeping with IRS standards and that each church research matching funds available from the employers 
of our people.


11. That the District Nominating Committee consider the pattern of fund payment of churches represented by 
nominees for district office and General Assembly delegates.


12. That the committee is opposed to counting any money as expenses on the annual report if not counted as 
income. This relates especially to day care operation, but also to rental property, and so on.


13. That all treasurers' books and all records of the church be open to the pastor and the District Superintendent 
at all times.


14. That in accounting for all moneys received and disbursed by the local church, the provisions of the Manual 
(counting of money and auditing of books) be observed. In no case should a person serve as treasurer of the 
local church who is not willing to conform to the requirements of the Manual.


15. That each church designate no fewer than two teams of money counters to be used on a rotating basis, 
where feasible.


16. That the following in terms of pastoral care be adopted by the local church: 


a. The local church should comply with the Affordable Care Act (ACA) in regard to health insurance and 
medical expense reimbursement.


b. Each church reimburse its pastor at the end of each quarter for the amount of Social Security tax 
(15.3 percent).


c. The church board of each church review the pastor's salary and other benefits at least once a year, 
in conjunction with the preparation of the annual budget. Any merited increases in salary and other 
benefits liberalization should be considered, in addition to a cost-of-living increase (the national in-
crease was 2.5 percent). 


d. Each local church contribute to a tax-sheltered General Church annuity program (P&B Fund) to as-
sist the Pastor with retirement living expenses and housing. In addition, matching contributions be-
tween Church and Pastor should be a consideration, when possible. 


e. Each church should establish a vacation policy for the full-time staff, based on years of full-time 
ministry as follows: 5 years or less, two weeks (14 days, including 2 Sundays); 6-12 years, three weeks 
(21 days, including 3 Sundays); 13-20 years, four weeks (28 days including 4 Sundays); 21 years or 
more, five weeks (35 days, including 5 Sundays). The pulpit supply should be paid by the church.


f. It is recommended that local church boards give consideration to an optional vacation package upon 
request by pastors. This option would allow the pastor to forfeit one week of vacation and receive an 
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extra week's salary during one of the vacation weeks. For example, a pastor receiving four weeks va-
cation can forfeit only one week and thereby take remaining weeks as actual time off. For one of those 
weeks, the pastor will receive the regular weekly pay plus a matching check for payment of one weekly 
forfeited vacation. Reimbursement should include the full amount that would normally be received.


g. Each local church permit and encourage their pastor to attend one of the two Camp Work Weeks, 
one week at youth or children's camps in cooperation with our district program, and District Family 
Camp Meeting, and that it not be counted against the pastor's vacation time. 


h. The local church give its pastor a Christmas gift of not less than one week's salary.


i. Each church should pay the expense of its pastor and spouse attending District Convention, District 
Assembly, District Camp Meeting, Ministers and Mates Retreat, Pastor's Retreat, District Women’s Re-
treat, and traveling expenses to a Camp Work Week.


j. Each church regularly set aside adequate finances so that the expense of the pastor and spouse be 
paid for General Assembly and the Missional Conference (i.e. M15) and each local church provide ex-
pense reimbursement for its pastor attending PALCON. 


k. Upon completion of every five years of service at the same church, we recommend that each minis-
ter, with the approval of the church board, and subject to the approval of the district superintendent, 
plan a sabbatical of no less than two weeks and no greater than eight weeks. The duration of the sab-
batical will be established related to church size, financial capability, and pastoral need for renewal.  
The sabbatical period is not to be counted against the minister’s annual vacation time. A sabbatical is a 
necessary time for planned spiritual, physical, and emotional rest that works to alleviate burnout and 
its symptoms. Planned sabbaticals renew both ministers and congregations and increase the length of 
tenures in ministry. Longer tenures, in turn, positively affect congregational health. Salary and benefits 
should continue during the sabbatical period. Churches should also consider reasonable expenses 
incurred in planning and taking the sabbatical.


l. Where possible, the local church pay the standard IRS mileage rate (and/or an alternative plan 
agreed upon by both pastor and church board in keeping with IRS guidelines) for travel expenses. This 
reimbursement should be seen as church expense and not as a personal expense of the pastor. 


m. Since twenty lifelong learning hours (twenty hours of training) are required of our ministers each 
year, we recommend that financial consideration be given by our church boards, enabling pastors to 
attend accredited conferences.


n. Love offerings and other spontaneous expressions of love and appreciation for the parsonage family 
should occur regularly in the church. Remember that your pastor and spouse have been set aside by 
God for special service, and He is pleased by your attentiveness to their needs.


17. That full-time evangelists called by the local church should receive a minimum salary equal to twice the pas-
tor's weekly salary including benefits, transportation, and prorated Social Security; these items should be cov-
ered separately and be so designated as recommended by Evangelism Ministries. Each church should remember 
the evangelists they have had during the year with an appropriate cash gift at Christmas time.


18. That the people be encouraged in the stewardship of possessions as related to wills, annuities, and life loans 
on behalf of the church, especially on behalf of missions and education. We further recommend that each pastor 
use every available means to continue an active bequest program through the local congregation. We recom-
mend that each local church obtain guidance from Nazarene Planned Giving and / or The Church of the Na-
zarene Foundation Board.


19. That each church pay the expense of its delegates attending District Conventions and District Assembly.
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20. That the District Advisory Board compute the delegate expense allowance for elected delegates to the Gen-
eral Conventions and General Assembly. When two members of a household are elected to attend a General 
Convention or General Assembly, each responsible department will pay a share of the amount set for delegates 
by the Advisory Board.


21. That reimbursement for mileage for all district job-related events be the standard charitable rate of IRS 
mileage.


22. That the District Fund will include a supplemental funding for the Annual Minister's Christmas Dinner, Minis-
ters & Mates Retreat, Pastor’s Camp, and the Certificate of Ministerial Preparation (CMP) Program.


23. That each local church must consult the MANUAL paragraph 169-169.8 before hiring ministerial staff. The 
MANUAL 211.13 and 139.27 requires the approval of the District Superintendent in writing. The District Superin-
tendent will approve staff based upon, but not limited to, the following:


a. That the local church adequately cares for its senior pastor.

b. That all budgets be paid in full.

c. That the local church maintain adequate financial strength to support ministerial staff. Based upon 
the prior year's "raised for all purposes" figure as a guide -

	 Under $175,000 Raised for all purposes - no paid ministerial staff

	 $175,000 to $225,000 - One part-time ministerial staff member

	 $225,000 to $275,000 - One full-time ministerial staff member

	 $275,000 and over - As needed


24. That the District Advisory Board / Board of Church Properties limit amounts to be borrowed by any local 
church to not exceed three times the amount raised based on an average of the last three years, and that this 
will include all indebtedness of the local church. The District Advisory Board / Church Properties Board will look 
closely at budget payments and advise accordingly.


25. That the district will provide financial support to any West Virginia North District Superintendent emeritus to-
ward General Assembly expenses.


26. That any area of finance not covered by this report will become the responsibility of the District Advisory 
Board.


27. That this report should be read or distributed at the next regular local church board or finance committee 
meeting following the district assembly.


Respectfully submitted,

CHRIS ROBINSON, Secretary 	 TOM MESSENGER, Chairman
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DISTRIBUTION ACCOUNT TOTAL

JUN 1 2024 - MAY 31 2025 JUN 1 2023 - MAY 31 2024 (PY) $ CHANGE (PY) % CHANGE (PY)

Income
4000 Revenue/Income 0 0 0
4100 District Administration $58.81 $1,522.51 -$1,463.70 -96.14 %
4100a Royalty Interest 15.61 15.61
4101 District Admin - % Unified $328,787.89 $303,847.93 $24,939.96 8.21 %
4201 Misc. Income 0 0 0
4201a Scholarship for Youth Camp -1,444.60 106.65 -1,551.25 -1454.52 %

Total for 4201 Misc. Income -$1,444.60 $106.65 -$1,551.25 -1454.52 %

Total for 4101 District Admin - % Unified $327,343.29 $303,954.58 $23,388.71 7.69 %

4104 Interest Income $10,636.60 $20,018.56 -$9,381.96 -46.87 %
4104a Congo Property Interest -27.11 6.20 -33.31 -537.26 %

Total for 4104 Interest Income $10,609.49 $20,024.76 -$9,415.27 -47.02 %

4102 District Admin - Walton 0 0 0
4102a Gas Royalties 60.16 -60.16 -100.0 %

Total for 4102 District Admin - Walton 0 $60.16 -$60.16 -100.0 %

Total for 4100 District Administration $338,027.20 $325,562.01 $12,465.19 3.83 %

4200 Funds/Departments 0 0 0
4203 MVNU Fund $128,402.90 $108,102.98 $20,299.92 18.78 %
4203A MVNU - Payout -116,906.40 -106,757.85 -10,148.55 -9.51 %

Total for 4203 MVNU Fund $11,496.50 $1,345.13 $10,151.37 754.68 %

Total for 4200 Funds/Departments $11,496.50 $1,345.13 $10,151.37 754.68 %

4250 Home Missions Dev/New Start 0 0 0
4252 Pastoral Salary Fund 250.00 -250.00 -100.0 %

Total for 4250 Home Missions Dev/New Start 0 $250.00 -$250.00 -100.0 %

Total for 4000 Revenue/Income $349,523.70 $327,157.14 $22,366.56 6.84 %

Total for Income $349,523.70 $327,157.14 $22,366.56 6.84 %

Cost of Goods Sold
Gross Profit $349,523.70 $327,157.14 $22,366.56 6.84 %

Expenses
5000 Expenses/Disbursements 0 0 0
5100 Salaries 0 0 0
5101 D.S. Salary 35,853.30 35,853.30 0.0 %
5102 O.A. Salary 27,000.00 23,999.88 3,000.12 12.5 %
5103 Dist Secretary Salary 2,350.00 2,350.00 0.0 %
5104 Dist Treasurer Salary 1,750.00 1,750.00 0.0 %

Total for 5100 Salaries $66,953.30 $63,953.18 $3,000.12 4.69 %
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DISTRIBUTION ACCOUNT TOTAL

JUN 1 2024 - MAY 31 2025 JUN 1 2023 - MAY 31 2024 (PY) $ CHANGE (PY) % CHANGE (PY)

5200 D.S. Expenses 0 0 0
5201 D.S. Social Security 14,446.00 14,446.00 0.0 %
5202 D.S. Annuity 18,500.00 13,500.00 5,000.00 37.04 %
5203 D.S. Healthcare 12,500.00 12,500.00 0.0 %
5204 D.S. Christmas Gift/Vacation 1,500.00 1,500.00 0.0 %
5206 D.S. Life Insurance 233.57 233.57 0.0 %
5207 D.S. Housing Allowance 39,650.00 39,650.00 0.0 %
5208 DS - Reimbursed Expenditures 5,400.00 5,400.00 0.0 %

Total for 5200 D.S. Expenses $92,229.57 $87,229.57 $5,000.00 5.73 %

5300 Office Administrator Expenses 0 0 0
5301 O.A. Christmas/Vacation 1,000.00 1,000.00 0.0 %
5302 O.A. Housing Allowance 18,000.00 17,999.82 0.18 0.0 %
5303 O.A. Social Security 7,038.00 6,589.00 449.00 6.81 %

Total for 5300 Office Administrator Expenses $26,038.00 $25,588.82 $449.18 1.76 %

5400 District Admin Expenses 0 0 0
5401 Advertising/Internet/Website 1,015.09 892.29 122.80 13.76 %
5402 Cabin Maintenance 537.40 667.82 -130.42 -19.53 %
5403 Car Exchange 5,000.00 -5,000.00 -100.0 %
5404 Car Insurance 1,620.41 1,248.83 371.58 29.75 %
5405 CMP Program 20.62 20.62
5406 Continuing Education 8.00 15.89 -7.89 -49.65 %
5407 District Assembly Expenses 1,999.12 2,933.29 -934.17 -31.85 %
5409 DS Required Conferences 5,424.51 3,457.90 1,966.61 56.87 %
5410 Flowers 719.66 1,086.59 -366.93 -33.77 %
5411 Hospitality/Guest Entertm 1,052.27 720.67 331.60 46.01 %
5412 Legal/Professional Fees 348.07 320.07 28.00 8.75 %
5413 Meals and Motel 1,061.02 601.60 459.42 76.37 %
5414 Minister's Christmas Dinner 2,503.54 181.09 2,322.45 1282.48 %
5416 Miscellaneous Expense 100.70 954.12 -853.42 -89.45 %
5417 Office Equipment 8,459.27 7,788.35 670.92 8.61 %
5418 Office Insurance 2,994.09 2,788.26 205.83 7.38 %
5419 Office Rent & Repair 3,269.53 2,812.72 456.81 16.24 %
5420 Office Utilities 7,930.85 6,772.08 1,158.77 17.11 %
5422 Pastor's Conference (M&M) 3,998.86 8,473.65 -4,474.79 -52.81 %
5423 Postage 309.36 500.88 -191.52 -38.24 %
5424 Retired Ministers Christmas 425.00 400.00 25.00 6.25 %
5425 Stationery and Supplies 1,210.69 1,827.43 -616.74 -33.75 %
5426 Travel - Boards, Committees 2,556.88 5,669.03 -3,112.15 -54.9 %
5428 Worker's Comp 483.00 483.00 0.0 %
5431 Vehicle Fuel, Maintenance and Upkeep 6,556.70 5,912.23 644.47 10.9 %

Total for 5400 District Admin Expenses $54,604.64 $61,507.79 -$6,903.15 -11.22 %
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DISTRIBUTION ACCOUNT TOTAL

JUN 1 2024 - MAY 31 2025 JUN 1 2023 - MAY 31 2024 (PY) $ CHANGE (PY) % CHANGE (PY)

5500 Fund/Department Payouts 0 0 0
5501 Camp Payout $25,000 27,000.00 27,000.00 0.0 %
5505 NYI Payout 15,745.60 14,570.00 1,175.60 8.07 %
5506 NMI Payout 9,841.00 9,400.00 441.00 4.69 %
5507 NDI Payout 17,516.98 16,732.00 784.98 4.69 %
5508 NBC/NTS Offering 2,000.00 2,000.00 0.0 %
5504 General Assembly Expenses

Total for 5500 Fund/Department Payouts $72,103.58 $69,702.00 $2,401.58 3.45 %

5600 Home Missions Strategy 0 0 0
5601 Administrative and Travel 377.32 12,351.66 -11,974.34 -96.95 %
5602 Church Growth/Catalyst Events 2,217.76 2,029.01 188.75 9.3 %
5613 Home Missions Reserve 65,000.00 20,000.00 45,000.00 225.0 %
5616 Compassion Central - Salary 29,999.88 9,999.96 19,999.92 200.0 %

Total for 5600 Home Missions Strategy $97,594.96 $44,380.63 $53,214.33 119.9 %

Total for 5000 Expenses/Disbursements $409,524.05 $352,361.99 $57,162.06 16.22 %

Total for Expenses $409,524.05 $352,361.99 $57,162.06 16.22 %

Net Operating Income -$60,000.35 -$25,204.85 -$34,795.50 -138.05 %

Other Income
Other Expenses
Net Other Income 0 0 0

Net Income -$60,000.35 -$25,204.85 -$34,795.50 -138.05 %





OOPENING 
BALANCES

NNMI 43196.78

WWORK & WITNESS 17033.05

SSAVINGS ACCT. 3693.28

  CD ACCT. 42773.98

IINCOME

33400 Unified Budget 9538.49

33401 NMI Interest 4.07

33402 W&W Interest 3.2

33403 Gen. Saving Int. 23.91

44100 Conv. Exp. 500

44300 Comp. Min. 550

44400 Care & Connect 3036.45

66001 Kingdom Build. 650

66002 MMission Trip 
Deposits

38370

TTOTAL INCOME 52676.12

EEXPENSES

11000 Administrative -265.34

11300 Deputation -862.71

11400 Dist. Conv. -1810.53

11500 Dist. Council -766.43

11700 Leadership Conf. -1415.15

11800 Miss. Deputation -2936.45

22000 Guatemala Trip -56217.41

TTOTAL EXPENSES -64274.02

BBALANCE DIFF. -11597.9

EEnding Balances NMI 43196.78

WW&W 17033.05

GGA Savings 3693.28

1



Beginning Balance (as of June 1, 2024) 10,845.00$          

INCOME TOTALS

District Budget Payments to NYI 15,745.60$          
Stephanie Rudash Memorial 3,440.00$            
Quizzing 1,185.00$            
General Assembly
College/Career Retreat 450.00$               
WV Camp 1,800.00$            
District BLAST 2,258.35$            
Regional Field Blast 10,950.00$          
Winter Retreat 40.00$                 
NYC Saving Transfer 5,487.35$            

TOTAL: 41,356.30$          

EXPENSE TOTALS

District NYI Council Expense 705.66$               
Mosaic Lunches 335.74$               
Winter Retreaat 40.00$                 
NYI Convention Expense
NYC 7,487.35$            
President's Annual Gift 600.00$               
Presidential Expenses 112.50$               
Teen Quizzing 600.40$               
Q-2025 Quizzing 1,370.00$            
Treasurer's Annual Gift 150.00$               
Family Youth Camp 1,764.00$            
Secretary's Annual Gift 150.00$               
Regional East Central Field BLAST 14,538.06$          
Leadership Conference 3,475.53$            
District Blast 2,860.67$            
District Zone Event Expense 157.02$               
District Assembly $203.51
East Central Field Dues $500.00
Stephanie Rudash Award $179.90
General Assembly transfer $2,000.00
College/Career Retreat 1,085.13$            
Wesbanco Paper Statement Fees (12 mo.) 72.00$                 

TOTAL: 38,387.47$          

Total Income 41,356.30$          
Total Expenses 38,387.47$          

Net Income: 2,968.83$            

Checkbook Balance as of 5.31.2025 15,506.96$          

NYC & General Assembly Savings Account
Beginning Balance 6.1.2024 11,563.66$          
transferred in to Savings 2,000.00$            *General Assembly
Transfer out of Savings (5,487.35)$          
Interest Earned As of 5.27.24 $1.13
Current Savings Balance 8,077.44$            $5512.65 NYC, $2000 General Assembly

Respectfully Submitted -
Rev. Bob Henderson

NYI Treasurer's Report
June 1,2024 - May 31, 2025

Statement of Combined Revenues Collected & Expenses Paid

TOTAL:



West Virginia North District

Accrual Basis  Wednesday, July 02, 2025 02:19 PM GMTZ   1/2

DISTRIBUTION ACCOUNT TOTAL

AS OF MAY 31, 2024 (PY) AS OF MAY 31, 2025

Assets
Current Assets
Bank Accounts
1000 BB&T $73,005.25 $80,800.81

Total for Bank Accounts $73,005.25 $80,800.81

Accounts Receivable 0 0

Other Current Assets
1102 Congo/ Mackall Note Interest
1301 Walton/Victory Baptist Note 5,700.00 5,700.00
1302a Congo/William T. Mackall Note
1400 Notes Receivable - Home Mission 0 0
1401 Mountain View COTN
1402 Ritchie COTN
1403 Valley View COTN 775.00 775.00

Total for 1400 Notes Receivable - Home Mission $775.00 $775.00

1500 Investments 0 0
1501 WV North Invest. Fund - DAdmin 0 0

1502 WV North H.M. Dev. Fund 0 0

1503 WIF Investment Account $11,488.28 $2,623.69
1504 Home Missions Development Fund 0 $1,362.86
1504-01 Home Missions Emergency Fund 5,000.00 5,000.00
1504-02 Home Missions Investment Fund 6,488.28 6,488.28
1504-03 Home Missions - Other 20,265.43 5,265.43

Total for 1504 Home Missions Development Fund $31,753.71 $18,116.57

Total for 1503 WIF Investment Account $43,241.99 $20,740.26

1505 Investment Fund 0 $13,189.43
1505-02 D.S. Severance 15,000.00 15,000.00
1505-03 District Operational Reserve Fund 817,755.42 752,755.42

Total for 1505 Investment Fund $832,755.42 $780,944.85

Total for 1500 Investments $875,997.41 $801,685.11

Total for Other Current Assets $882,472.41 $808,160.11

Total for Current Assets $955,477.66 $888,960.92



West Virginia North District

Accrual Basis  Wednesday, July 02, 2025 02:19 PM GMTZ   2/2

DISTRIBUTION ACCOUNT TOTAL

AS OF MAY 31, 2024 (PY) AS OF MAY 31, 2025

Fixed Assets
1100 Automobile 0 0
1100-01 Vehicles 49,343.00 48,269.60
1100-02 Accumulated Depreciation -6,503.63 -7,792.00

Total for 1100 Automobile $42,839.37 $40,477.60

1101 Office equipment/furnishings 0 0
1101-01 Office Equipment/Furniture 45,057.52 45,057.52
1101-02 Accumulated Depreciation -45,057.52 -45,057.52

Total for 1101 Office equipment/furnishings 0 0

Total for Fixed Assets $42,839.37 $40,477.60

Other Assets
Total for Assets $998,317.03 $929,438.52

Liabilities and Equity
Liabilities
Current Liabilities
Accounts Payable 0 0

Credit Cards
1700 GM Cards 0 0

1800 Visa Credit Card -$84,421.24 -$111,394.90
0042 Visa - J. Kevin Dennis 49,884.55 65,530.69
0059 Visa - Chris Robinson 13,066.39 13,066.39
1429 Visa - Chris Robinson 2 8,048.91 8,048.91
5134 Visa - Chris Robinson 3 13,304.25 26,072.40

Total for 1800 Visa Credit Card -$117.14 $1,323.49

Total for Credit Cards -$117.14 $1,323.49

Other Current Liabilities
2100 In/Out 8,750.13 19,793.11

Total for Other Current Liabilities $8,750.13 $19,793.11

Total for Current Liabilities $8,632.99 $21,116.60

Long-term Liabilities
Total for Liabilities $8,632.99 $21,116.60

Equity
3900 Retained Earnings 381,006.58 355,801.73
Net Income -25,204.85 -60,000.35
3000 Opening Bal Equity 633,882.31 612,520.54

Total for Equity $989,684.04 $908,321.92

Total for Liabilities and Equity $998,317.03 $929,438.52



Actual Budget over Budget % of Budget
Revenue

   4000 Camp Revenues 30,035.82  10,000.00  20,035.82  300.36%

      4001 Camp Future Fund 19,000.00  15,000.00  4,000.00  126.67%

      4002 Camp Meeting Offering 65,077.78  80,000.00  -14,922.22  81.35%

      4003 Senior High Camp 7,875.00  5,000.00  2,875.00  157.50%

      4004 Jr. Middler Camp 5,875.00  6,000.00  -125.00  97.92%

      4005 Junior High Camp 13,500.00  10,000.00  3,500.00  135.00%

      4006 Primary Camp 9,040.00  10,000.00  -960.00  90.40%

   Total 4000 Camp Revenues $                 150,403.60  $                 136,000.00  $                   14,403.60  110.59%

   4100 District Revenues 0.00  

      4101 WV N Budget 27,000.00  27,000.00  0.00  100.00%

      4102 WV S Budget 30,000.00  30,000.00  0.00  100.00%

   Total 4100 District Revenues $                   57,000.00  $                   57,000.00  $                            0.00  100.00%

   4200 Rentals 0.00  

      4202 Boat & Camper Storage 2,439.00  4,000.00  -1,561.00  60.98%

      4203 Lot Lease 90,520.66  76,000.00  14,520.66  119.11%

   Total 4200 Rentals $                   92,959.66  $                   80,000.00  $                   12,959.66  116.20%

   4300 Outside Camp Revenues 24,307.00  25,000.00  -693.00  97.23%

   4400 Other Revenue 2,522.50  2,522.50  

Total Revenue $                 327,192.76  $                 298,000.00  $                   29,192.76  109.80%

Gross Profit $                 327,192.76  $                 298,000.00  $                   29,192.76  109.80%

Expenditures

   5000 Camp Meeting Expenses 0.00  

      5001 Camp Meeting Evangelist 9,300.00  10,000.00  -700.00  93.00%

      5002 Camp Meeting Expense 8,316.56  5,000.00  3,316.56  166.33%

      5004 Prayer Leader 750.00  500.00  250.00  150.00%

      5005 Registar 1,500.00  1,500.00  0.00  100.00%

      5007 5007 Children's Programming 4,580.10  3,000.00  1,580.10  152.67%

   Total 5000 Camp Meeting Expenses $                   24,446.66  $                   20,000.00  $                     4,446.66  122.23%

   5600 Payroll Expenses 0.00  

      5601 Camp Manager 2,000.00  -2,000.00  0.00%

      5602 Caretakers Salary 32,700.00  32,700.00  0.00  100.00%

      5604 Food Service Manager 1,500.00  1,500.00  0.00  100.00%

      5605 FICA - Employer Portion 2,486.25  2,500.00  -13.75  99.45%

      5607 Workers Compensation 593.58  500.00  93.58  118.72%

      5608 Camp Treasurer 1,000.00  1,000.00  0.00  100.00%

   Total 5600 Payroll Expenses $                   38,279.83  $                   40,200.00  -$                    1,920.17  95.22%

   5700 Utilities 0.00  

      5701 Telephone 10,285.26  11,500.00  -1,214.74  89.44%

      5702 Electric 59,206.38  57,000.00  2,206.38  103.87%

      5703 Water 22,508.07  27,000.00  -4,491.93  83.36%

      5704 Gas 10,278.96  12,000.00  -1,721.04  85.66%

      5705 Sanitation 8,366.02  8,000.00  366.02  104.58%

Total

West Virginia Nazarene Camp
Budget vs. Actuals: FY2025

June 2024 - May 2025



   Total 5700 Utilities $                 110,644.69  $                 115,500.00  -$                    4,855.31  95.80%

   5800 General and Administrative 0.00  

      5801 Camp Board Meeting 1,424.62  1,500.00  -75.38  94.97%

      5802 Camp Maintenance 45,337.94  25,000.00  20,337.94  181.35%

      5803 Work Week Projects 15,000.00  -15,000.00  0.00%

      5806 Food Service 53,746.41  40,200.00  13,546.41  133.70%

      5808 Office Supplies 461.54  500.00  -38.46  92.31%

      5809 Property Insurance 31,056.18  40,000.00  -8,943.82  77.64%

   Total 5800 General and Administrative $                 132,026.69  $                 122,200.00  $                     9,826.69  108.04%

   6120 Bank Service Charges 50.75  100.00  -49.25  50.75%

Total Expenditures $                 305,448.62  $                 298,000.00  $                     7,448.62  102.50%

Net Operating Revenue $                   21,744.14  $                            0.00  $                   21,744.14  

Net Revenue $                   21,744.14  $                            0.00  $                   21,744.14  

WV Future Fund:

Beginning Balance:
6/1/2024 $12,569.91

Income: Interest, donations $7,587.78

Expenses:  Transfer to Camp Fund/Bank Service Charge $19,000.00

Ending Balance:
5/31/2025 $1,157.69

Respectfully Submitted,
Adam Carr

WV Camp Future Fund Report



Distribution account Total
Assets

Current Assets

Bank Accounts

1001 BB&T 76,724.86

1001.1 Wifi Donations 6,392.07

1001.3 Designated Camp Projects 14,281.00

1001.4 Insurance Settlement 34,468.78

Total for 1001 BB&T $131,866.71

Total for 1000 Cash $131,866.71

Total for Bank Accounts $131,866.71

Total for Current Assets $131,866.71

Total for Assets $131,866.71

Liabilities and Equity

Total for Liabilities 0.00

Equity

Total for Equity $131,866.71

Total for Liabilities and Equity $131,866.71

Statement of Financial Position
West Virginia Nazarene Camp

As of May 31, 2025
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